o

N
fave. oo G | >

Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR B.V. RAJU I NSTI TUTE OF COVPUTER
EDUCATI ON

Name of the head of the Institution

Dr.CH V SRI NIl VAS

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08816250861
Mobile no. 9949433564

Registered Email

bvrcol | ege@edi ffrmail.com

Alternate Email

i gacbvrc@nmai |l . com

Address VI SHNUPUR, KOVVADA PANCHAYAT
City/Town BH MAVARAM WEST GODAVARI DI STRI CT
State/UT Andhr a Pradesh

Pincode

534202




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

K ESWARA PRASAD AND CH SATYANARAYANA

Phone no/Alternate Phone no.

09490675930

Mobile no.

9951335558

Registered Email

i gacbvrc@nmai |l . com

Alternate Email

var ma. ksp@vri ce. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://bvricedegree. edu.in/l QAL 201
7_18/ agar2017_18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://bvricedegree. edu.in/lQAC/ 2018 1
9/ academni ccal endar 2018 _19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B+ 2.51 2016 05- Nov- 2016 | 04- Nov-2021
6. Date of Establishment of IQAC 29- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

BEST PRACTICES VISIT

23-Jul - 2018 10




10

PSYCHOLOGY WEBSI TE 12- Feb- 2019 1000
30
SPORTS TOURNAMENT 14- Dec- 2018 300
2
BAKERY EXPO 08- Mar - 2019 500
1
ASPI RE 29- Dec- 2018 1000
2
Col l ege News letter 19-Jun- 2018 1600
300
NSS MEGA CAMP 17- Mar - 2019 10
7
Al ummi  Meet 02- Mar - 2019 25
1
Cl VI LS CQOACHI NG 21- Sep- 2018 90
30
CSIRIICT MU 01- Feb- 2019 30
10
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2018 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?




12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Alumi interaction to provide internship opportunities alumi contributed
| aptop of worth Rs.33000, Placenents and CIVILS training prograns are inplenmented
for students towards their career guidance

2)State Level Event ASPI RE-2K18 is conducted for UG and PG | evel prograns to give
exposure to students for various levels of activities of technical and Academ c
repertoire; Bakery EXPO is conducted to pronote entrepreneurship idea anong
students under the value added course "Bakery and Confectionery"

3)MU with CSIRIICT is attained and various MOUs with technical conpanies are
attained nanely Stellent soft, Data Jango, Sheethal Sol utions, Rubies Tech Pvt
Ltd, and staff published papers in international journals and various

col l aborative activities are inplenented

4)to enhance the intake B. Sc. (MPCs) Additional section and M Sc. Anal yti cal
Cheni stry are approved by university, Sports Inter Collegiate tournanent is
Organi zed Li ke the previous Acadenic year student conpil ed magazi ne SRUJIANA i s
i naugurated on 1.1.2019 and various club activities are inplenented

5) For better upliftnent in Academi c and overall activities | QAC along with
managenent initiated to observe best practices inplenented national |evel; so
that 3 faculty teans visited Tel angana, Karnataka, and Tam | nadu states and
vi sited good NAAC graded institutions and submtted their report to | QAC for
future activities inplenentation

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

conduction of state |evel events ASPI RE i s conducted and academ ¢ and
techni cal exposure to students in
various activities

VEDI C activities and FDP prograns FDP wi th Chennai Mathematical Institute
is achieved and quality inmprovenent in
teaching and | earni ng environment and
upgradation of faculty on par with
current trends

Provi ding scholar ships for eligible many students received substantial help
students at college and other |evels financially.

Acquiring MOUs with organizations, one MOU with CSIRII CT and ot her MOUS

I nstitutions are attained provided nore exposure

acadenmically and technically to
students and one student designed
Psychol ogy website

CRT and Cl VILS coachi ng students successfully placed in many
conpani es and hel ped towards their




career guidance

Research papers publication

to pronote quality culture in the area
of research

Gender Equity Prograns

Gender Equity Prograns are conducted by
the Placenents Manager M s. Sul akshana

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 11- Feb-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Qur institution has Managenent

I nformati on System Cal | ed DCAP ( Degree
Col | ege Automation Portal), where
managenent, staff and students can view
the college information in online from
anywhere. Students class attendance is
posted online and reports are generated
by faculty, HOD and principal in a
weekly, nonthly wi se and also for the
entire senester. Al so students/parents
can check the attendance through this
systemwi th their credentials. Tine
Tabl es and Exam nati ons can be
scheduled with this system After

compl etion of Internal exam nations
faculty post marks of students in this
system And students view their narks.
This systemis very useful for
HOD/ Pri nci pal to anal yze the students’
performance, to council and nentor the
students to inprove their academc
performnce. SMS Ceneration facility is
avail able to share the information
regardi ng Academ ¢ and other Activities
inthis portal. Students feedback on
faculty can also be taken fromthis
system for every senester as per given
time intervals so that HOD Princi pal

wi || suggest the faculty to align with




students requirements. Study
certificates and Transfer Corticates
can be generated with this systemto
mnimze the processing time. Library
Managenent Systemis also part of DCAP
for effective utilization of library
resources by students and al so faculty

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As per the nornms of UGC to State and Central Universities followed by
Affiliated/ constituent colleges, CBCS systemis inplenented for all the
prograns in the college which is affiliated under AD KAVI NANNAYA UNI VERI STY;
and frame work of the syllabus, curriculum plan, nentoring norns are as per the
stipulated structure given for CBCS for this University and our college is
adhered to the sanme. conduction of class work, exam nations pattern are as per
the University norns.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Pyt hon NI L 05/ 07/ 2018 60 Ski | Ni |
devel opnent
cour se
Pyt hon NI L 14/ 09/ 2018 12 skill Ni |
from APSSDC devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Mat hemat i cs, Physics, 18/ 06/ 2018
Chem stry (MPC)
BSc Mat hemat i cs, Physi cs, 18/ 06/ 2018
Comput er sci ence( MPCs)
BSc Mat hemat i cs, 18/ 06/ 2018

El ectroni cs, Computer
sci ence( MECs)

BSc Mat hemat i cs, 18/ 06/ 2018
Statistics, Conputer
sci ence( Mscs)




BSc M cr obi ol ogy, 18/ 06/ 2018

Bi ochemi stry,

Bi ot echnol ogy(MB BC BT)

BSc Bi ot echnol ogy, 18/ 06/ 2018

Bi ocheni stry,

Cheni stry(BT BC O

BCom Vocati onal Conputers 18/ 06/ 2018
VBC Organic Chenistry 18/ 06/ 2018
VBC Anal ytical Chemi stry 10/ 07/ 2018
MCA Mast er of conputer 01/08/ 2018

appl i cations

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 100 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Banki ng and | nsurance 10/ 09/ 2018 26
Bakery and 01/ 05/ 2018 16
Conf ecti onery

Audi 0 Vi sual 22/ 08/ 2018 5

Communi cati on course
coconut water analysis 06/ 08/ 2018 25
Pyt hon Progranmm ng 11/ 07/ 2018 58
PHP 04/ 12/ 2018 100

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

MPC, BT BC C

30

BSc

MPC, BT BC C , MB BT BC

8

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained




Feedback Systemis used to collect appropriate and tinmely feedback from
students, parents, teachers, enployers and alumi. Before conmmencenent of each
senester feedback is taken fromfaculty regarding curriculumdesign and addon
courses/topics to plan senmester course plan. DCAP systemis used to get
feedback from students twice in each semester to know t he exact views and
requi rements of students. HOD and Principal summari se the feedback and nent or
respective faculty to align with students’ views. Parent’s feedback was taken
in every senester to reach their aspirations on their wards’ perfornmance and
action is taken accordingly. Enmployer’s feedback is taken nore often to meke
ready the students for industry readiness. As per industry requirenments college
authorities have taken necessary changes in curriculumin the formof add on
courses and topics which will be added advantage for student’s profile. Al umi

extracurricul ar

Feedback Comm ttee consists of faculty,
feedback system Princi pal

hel p for
HCOD Pri nci pal

ski Il

feedback is regularly taken to know advanced concepts required for
opportunities in higher education and industry as well.
feedback is taken from students on additional
activities which will

best

Apart from acadenmi cs,
set training and
better

pl acenents opportunities.

to nonitor

regul ar

and HODs are regularly nmonitoring the feedback taken

from students for

i nprovenent of teaching and pl acenent opportunities.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCA Mast er of 120 120 120

Conput er
Applications

VBc Anal yti cal 30 30 15
Chemi stry

MSc Organi c 36 36 36
Chemi stry

BCom Vocat i onal 67 95 67
Conputers

BSc MPC, MPCs, 393 828 393

MECs, MsSCs, MB
BT BC, BT BC C
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 923 171 55 25 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)




Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
80 80 21 11 Nill 18

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

One faculty member is appointed as class teacher to monitor the student’s attendance, marks and other
academic activities. Apart from class teacher for each 20 students one faculty is assigned as mentor to interact
with the students more frequently regarding academic requirements and also to understand their personal issues
if any. Initially the mentor resolves the issues at their level and the same is informed to HOD. Some cases HOD
Principal will look after any major issues where the students are facing in their regular academics. Training
Placements Department mentors the students as per their aspirations towards Placements in MNCs, Higher
Education or Entrepreneurship Skills. We have a psychology department with one full time psychology doctor to
conduct counselling sessions.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1905 80 1:24

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

Ph.D

positions

the current year

6

28 22

28

Nill

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 NI L Nill NI L
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

MCA Ni |l NA Nill Ni |l

VSc Ni |l NA Nill Nill

BSc Nill NA Nill Nill

BCom Nill NA Nill Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)




exam nation cell.

As per the University nornms,

| nt er nal

necessary.

Exam nati ons are conducted and eval uati on
is being done within stipulated tine period and the sanme is maintained with the
For Academically slow |l earners daily tests are conducted

during zero hours for a period of one nonth in the concerned senester wherever
applicable or

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

As per

Uni versity and Al CTE norns

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://bvricedegree. edu.in/lQAC/ 2018 19/ pr ogr anout cones2018 19. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
71 1 BSc MPC 56 37 66. 07
71 2 BSc MPCS 56 48 85.71
71 9 BSc MSCS 56 48 85.71
71 37 BSc MECS 112 88 78. 57
71 21 BSc BT BC C 52 51 98. 08
71 41 BSc MB BT BC 55 54 98. 18
82 BCom Vocat i onal 62 53 85. 48
Conput ers
104 MSc Organi c 31 30 96. 77
Chem stry
853 MCA Mast er of 116 114 98. 27
Conput er
Applications
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://bvricedegree. edu.in/lQAC/ 2018 _19/sss2018_19. x|l sx

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 NA 0 0

No file upl oaded.




3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

HTM.

UG Conput er Sci ence

05/ 07/ 2018

Conput er software

UG Conput er Sci ence

28/ 08/ 2018

cl oud conputing

UG Conput er science

22/ 12/ 2018

Ceo Stationary Satellites

Physi cs Depart nent

19/ 09/ 2018

Ri sk Managenent
Conpl i ance and noney
| aundering systemin

Banki ng Sect or

B. Com ( Vocati onal )

15/ 07/ 2018

Drug desi gni ng

UG Chensitry

22/ 07/ 2018

Semi nar on Applications
of Al gebra

Mat hemati cs and
Humani ti es

20/ 09/ 2018

Senmi nar on Probability
di stribution

Mat hemati cs and
Humani ti es

29/ 06/ 2019

and Green House effect

sem nar on Pharnaceuti cal PG Chemistry 22/ 07/ 2018
| ndustry
Envi ronnental pol | ution PG Chemistry 23/ 07/ 2019

Green Synt hesi s

PG Chemi stry

27/ 12/ 2018

SEM TEM Techni ques

PG Chemistry

15/ 02/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
PRATI BHA K POORNI MA STATE Nill EDUCATI ON
AWARD GOVERNMENT
PRATI BHA G VANADANA STATE Nill EDUCATI ON
AWARD GOVERNVENT
PRATI BHA M NAGAJYOTHI STATE Nill EDUCATI ON
AWARD GOVERNVENT

No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L NiTl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded




NI L Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal MCA 1 7.95
| nt er nati onal Li fe sciences 1 0.48

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L Nill

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil NI L NI L 2018 0 0 Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2018 Nill Nill 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 15 1 8
nar s/ Wor kshops
Resour ce Ni |l Nill Nill 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Field visit to SPI NTEX Pvt Ltd 3 100
SPI NTEX
visit to Net Net Enrich 2 24
Enrich Pennada, Bhi mavaram




activities

Raj u col | ege

Hygi ene and Hand NSS and Anganwadi 4 38
wash awar eness wor ker s
Henogl obi n NSS and Anganwadi 5 42
testing for wor ker s
pregnant womnen
Swat ch NSS units B V 4 45
survekshana survey Raj u col | ege
Educati onal tour CCVB 2 47
to CCvB
NSS al | NSS units B V 61 500

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

Ni Il

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students

cyl/collaborating participated in such | participated in such
agency activites activites
Swat ch CGovt of sumrer 2 8
Bhar at h Sunmer | ndi a/ Kovvada program
i nternship Panchayat
program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
faculty exchange PG Chensitry t hrough col | ege 18
at Vi shnu school
facul ty exchange PG Chemi stry t hrough col | ege 4
at BV Raju
Know edge Centre
Guest Lecture UG Chensitry B V RAJU COLLEGE 7
faculty exchange MCA t hrough col | ege 300
at Swarna Bhar at
trust
faculty exchange see file t hrough col | ege 90
from ot her
Depart nents
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year




Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Trai ni ng Hi st opat ho Vi shnu 18/ 06/ 2018 30/ 06/ 2018 87
logy | ab Dent al
Utilization Col | ege
MoU to Uilize Vi shnu 08/ 10/ 2018 08/ 10/ 2018 34
Bi | ogi cal School
sciences | ab
pr oj ect Vi shnu 12/ 09/ 2018 11/10/ 2018 30
wor k Qualitative Dent al
anal ysis on Col | ege
Dent al
utensils
MoU Sri 07/ 08/ 2018 Nill 70
Utilization Vai shnavi
of resources | Spintex LTD
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

CSIRI1ICT
Hyder abad

01/ 02/ 2019

Basi c
Chem informatics
course training to
BVRC students with
an intake of size
25-30 students for
10 days

30

Ltd

Stell ent Soft PVT

10/ 12/ 2018

gives training to
BVRC students (V
senest er ususally)
on full stack
devel opnent etc,
and Stellant soft
will provide 3
nmont hs i nt ernshi ps
for merit students
of BVRC in VI
semest er

17

LTD

Rubi estech PVT

16/ 02/ 2019

to conduct
wor kshops/ semi nars
for computer
sci ence students of
BVRC in | at est
technol ogies will
provi de internship
and in future

27




research
col | aboration etc.,

Dat aj ango 17/ 02/ 2019
technol ogi es PVT

LTD

to conduct 16
online/offline
traini ng prograns
or to conduct

techni cal skil
devel opnment cour ses
in |latest areas of
sof t war e
devel opnent
provi des
i nternshi ps and
pl acement
opportunity

Sheet hal
Sol uti ons

19/ 02/ 2019

to conduct 20
sem nars,

wor kshops, training

progranms to inprove

techni cal skills of

BVRC st udents

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

56. 95

29. 03

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Cl ass roons Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
DCAP Ful |y 1 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 20446 4614811 75 34760 20521 4649571

Books
2873 581309 27 14030 2900 595339




Ref erence
Books
e- Books 321646 109900 80409 35400 402055 145300
Journal s 468 108800 52 13600 520 122400
e- 15312 Nill 3828 Nill 19140 Ni |
Jour nal s
CD & 132 Nill 48 Ni Tl 180 Ni |
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 273 229 273 4 1 16 23 140 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 273 229 273 4 1 16 23 140 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

140 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

recording facility

Provide the link of the videos and media centre and

NI L

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on

Expenditure incurredon

physical facilities

maintenance of physical
facilites

405

383

180

165

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

The canpus infrastructure and other various facilities are maintained by the

canmpus Director and General

a Director

fl ows down as Asst.

Admi ni stration Departnent (GAD).
CGener al

Manager, four

Manager s,

The GAD headed by
Canpus




Engi neer (Civil),

Supervi sor, Horticulture Supervisor
regularly by the respective supporting staff head and the sane is reported to
the Director. College essentials are | ooked after by the Adm nistrative Oficer
and endorsed by the principal. Al purchases are done through the Coll ege

Purchase Oficer and audited internally.
respective departnments with the help of Lab Assistants.
mai ntai ned wi th PACT software,
t hrough D Cap software.

etc.

The conmput er departnent
wi th updated softwares fromtinme to tine. The stock register
HCOD and countersigned. Every year
for approval. After approval
accessories is sent to the Finance Manager for
vendors and finalizing the right quotation and procure the equi pnent by
rel easing the funds. All procurenents are audited annually. The coll ege
prem ses is maintained cleanly by the sweepers daily while the NSS Vol unteers
clearing the broken branches and | eaves of the trees inside the prenises. There
are two NSS Units in the Coll ege headed by M. M Ranbabu and M. Y. Kiran
Kumar and the volunteers are truly service oriented

| ab requirenent
t he proposal

Canpus Engi neer(El ectrical) , Security Supervisor, Sanitary
Each sub section is nonitored

Laboratories are maintained by the

Col | ege accounts are
and staff and student attendance is maintained
is maintaining the conputers
i s checked by the
is put before the Principal
wi th cost of the equi pnment and
inviting quotations fromthree

http://bvricedegree.edu.in/IQAC/2017_18/policiesandprocedures.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support merit cum means 1502 18962750
frominstitution fromcol |l ege and
state governnent
schenes provi sion
Fi nanci al Support
from QG her Sources
a) Nati onal Ji ndal 61 362000
schol arship
b) I nt ernati onal nil Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

see file

Nill

Nill

see file

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 | TP Nill 340 146
training




2018

di fferent
Uni versity
exars
coachi ng

110

347

76

NiTl

2018

civils
coachi ng

NiTl

90

Nill

NiTl

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2 2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
7 441 91 12 351 52
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 Nill Nill Nl Nil I Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
CULTURAL ACTIVITIES COLLEGE LEVEL 500
SPORTS ACTI VI TI ES CCOLLEGE AND | NTER 500
COLLEG ATE
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student




2018 ni | Nill Nill Nill NIl Nl
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

There is no student council in the College as student el ections are banned.
However, all the class representatives collectively organize the coll ege
functions and performthe assigned duties as and when required. This noni nated
council | ooks after the needs of the students both day scholars and hostl ers.
Thi s council organi zes several progranms for students like ¢ Anti ragging
awar eness prograns ¢ ldentifying economcally weak students and appraising them
of various schol arship schenes and hel pi ng hands for student comunity. -
Organi zes Fresher’s Day for new conmers ¢ Organi zes the Annual student
Col I oqui um “ASPI RE”, conprising of several academic and literary activities. e
Organi zes annual food festival. ¢« Organizes Cultural Day conpetitions. e
@ui ding the new students who take adm ssion in the College. ¢ Help the canpus
authorities in controlling the traffic near the main entrance during peak tines

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The coll ege has an Al umi Associ ation, registered as per regulations with
Princi pal as chairman of the association. The Al ummi Associ ation conducts
certain unique prograns for the current students aspiring for better placements
and hi gher education opportunities. The alumi nenbers usually focus on ¢ Regd.
Nunber of the Alumi Association is ¢ The profile of their establishnent « \Wat
the company is looking for o Style of preparation for canpus recruitnent drives
 Body | anguage for appearing before the interview panel « \Wat type of
questions to be asked in the Aptitude test, Technical Round and HR <« Wat not
to be projected in HR ¢ In addition the alumus projects the college in a
right manner for further hiring of the current student aspirants. ¢ Al so
extends financial support to students in need. Arrange technical tour to the
compani es where they are worKking

5.4.2 — No. of enrolled Alumni:

590

5.4.3 — Alumni contribution during the year (in Rupees) :

33000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi neet is organized at VEDI C, Chennai on 2-3-2019 the m nutes are upl oaded
in the college website. Alumi 2017-18 batch donated one |l aptop of worth
Rs. 33000 to the institution. total alumi participated is 25 in this neet.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e Principal |ooks after the overall admnistration of the college including
academ cs, finance and stakehol der relationship. ¢« The Vice Principal |ooks
after the Students discipline « The | QAC coordi nator prepares the coll ege
academ c calendar in line with the University academ c cal endar. + College
Academi ¢ Commttee (CAC) neets regularly and di sposes any issues regarding




academ cs and ot her student issues |ike adm ssions, detention and retention. e
Each departnment of the College has its own structure, HOD, Senior Lectures,
Lecturers and Laboratory personnel. « Simlarly |aboratories have Lab
Assi stants who will prepare the Lab ready for students to perform experinents.
e Lab Assistants also maintain the |aboratories clean and tables dust free.
HODs are responsible for regular class work and students attendance. ¢ The
Admi nistrative Oficer of the college nmaintains the college accounts. Separate
Exam nation Cell is conducting the internal exam nations viz., MDs and
i nternal practical exam nations, and university Spot Valuation etc The coll ege
has a well structured Governing Body headed by the Coll ege Chairman, a
composi tion of Academ ci ans, Educationists, Alumi, Local Body office bearer
and the Principal being the Convener of the body. 1. Continuous eval uation of
students acadeni c performance starting Mentor level initially later at class
teacher level. HODs and Principals will summarize the requirenents and
chal l enges in acadeni cs and placenents the same will be discussed with
managenent for required actions and provide appropriate facilities in tine. 2.
Managenent, principals, HODs | QAC Team di scussed the future requirenments in
industry to inmpart new skilling programand addon courses to the students apart
fromtheir regular syllabus. Also providing best facilities like internships,
externshi ps and sports Cultural facilities. Strengthening the | QAC teamwith
Departnental coordinators along with student menbers to enabl e snooth
functioning of various activities

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As Non- Aut ononmous col | ege addi ng
| at est or advances in sciences
technol ogi es as part of addon courses
and addi ti onal concepts. As per the
i nputs from enpl oyers and requirenents
expressed by senior teaching faculty,
content beyond syllabus is added in
core and advanced subjects

Teachi ng and Learni ng VEDI C ( Vi shnu Educati ona
Devel opnent and I nnovation Centre) is
under our managenent for teacher
training to i nprove pedagogy skills.
Faculty are trained to teach the
students on activity based teachi ng and
al so inproving “Learning by Doing”
activities. Students are encouraged to
do mind nmaps and group activities for
effective learning. VEDI C is providing
excellent platformfor faculty to learn
and adopt teaching and | earning

Exam nation and Eval uati on Internal/ Md Exam nations were
schedul ed as per university acadenmnic
calendar and intinmated to the students
wel |l in advance with syllabus. Handouts
are given to students and make them
prepare well for exam nations.

Eval uation for md exam nation wll be




done carefully and feedback will be
given to students to performbetter in
final university end exam nations

Research and Devel opnent

More inportance is given for research
and devel opnent activities in UG and PG
to nmake faculty and students to get
nore exposure on | atest research
trends. Faculty and students are
encouraged to attend semi nars and
wor kshops to enhance their research and
skill devel opnent. Publication and
presentation of technical and research
papers at conferences are encouraged by
extendi ng financial support towards
their registration based on quality of
research papers

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Books and Periodi cals are purchasing
regularly as per curriculum and
i ndustry needs. Cl ass room
infrastructure is maintaining
sophisticatedly with all required
furniture for effective teaching and
| earni ng. LCD Projectors and Audio
Vi sual Systemis arranged for each
departnents for interactive class room
teachi ng and | earni ng onli ne.
Inflibnet.in subscription was done by
coll ege and the sane is extended for
faculty and students for research work.

Human Resour ce Managenent

Rol es and responsibility for teaching
staff and supporting staff are well
defined to nonitor and asses the
faculty and supporting staff. Induction
programre will be conducted In each
senmester for newy appointed staff to
align themw th respect to vision and
m ssion of the college. Recruitnment of
new teachi ng and supporting staff is
done by expert comrittee in respective
departnents whi ch consi sts of subject
expert fromother sister colleges.

Industry Interaction / Collaboration

MoU with Scientific institutions and
industries to provide an opportunity
for students to get internships and

al so faculty to know the | atest trends
updated in their donmain. Guest |ectures
and wor kshops are conducting with the
resource persons fromindustry to train
the students and faculty. This process
hel ped in inproving placenents
opportunities

Adm ssion of Students

MCA M Sc admi ssions will be done
t hrough Common Entrance Tests conducted
by AP State Governnent and Affiliated
Uni versity. UG Admi ssions will be done
based on nerit basis on internediate




mar ks and roaster

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

website
st udent

and it will
51

Course Structure and Lesson Pl ans of

respective faculty were placed in
be avail abl e for

so that students w |
the topics to learn in classes in

advance

know

Adm ni stration

Bi o-nmetric attendance systens is
being used for faculty to nonitor
attendance and tinme in and out
ef fectively. DCAP al so using to nonitor
the staff achi evenents and perfornmance.

Fi nance and Accounts

Separate Accounting software is
avai l abl e through which online fees
paynent can be done by the students

basi s,

St udent Admi ssi on and Support

Adm ssion is based on nerit
di fferent works regarding University
and student works based on office can

be done through DCAP

pl acement

Exam nati on

Moodl e is using to conduct
traini ng assessnent exami nations for
and PG students for their preparation
t owar ds canpus pl acenents.
Googl e cl ass room for
assignnents is inplenmented

conducti ng

UG

Use of

6.3 — Faculty Empowerment Strategies

of professional bodies during the year

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

Amount of support

Name of conference/

Name of the

Year Name of Teacher
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 see file see file SEE FI LE 160638
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year
Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2018 TTT Nill 3 Ni |l
traini ng 15/ 05/ 2018 |17/ 05/ 2018
program
2018 Facul ty Nill 1 Ni |l
Col I oqui m 13/12/ 2018 |14/ 12/ 2018




2018 Unconsci Ni Tl 11 Ni |l
ous bi as 14/ 02/ 2019 |14/ 02/ 2019
in work
pl ace
2019 wor kshop Nil I 3 Nill
on IIT 25/ 02/ 2019 |27/ 02/ 2019
| evel -1
2019 SLI DE Nl 3 Ni |l
26/ 02/ 2019 |28/ 02/ 2019
2019 uBWwW Nil I 18 Ni |l
18/ 03/ 2019 |18/ 03/ 2019
2019 Ful | Nl 1 Ni |l
stack deve 01/ 01/ 2019 |08/ 01/ 2019
| opment at
VEDI C
2018 common NI 80 Ni |l
errors in 08/ 07/ 2019 |08/ 07/ 2019
Engl i sh
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Mat hemat i cs 3 18/ 06/ 2018 30/ 06/ 2018 14
for conputer
sci ence
Ful | stack 1 01/01/ 2019 08/ 01/ 2019 8
devel opnent ,
Node JS
Descri ptive 1 01/01/ 2019 30/ 04/ 2019 56
statistics with
R sof tware
cour ses 3 Nl Ni |l 4
offered in solo
| earn etc
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
80 Ni |l 21 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
PF, ESI, Oher Health PF, ESI, Staff Welfare Student Heal th
I nsurance, Staff Welfare Fund, O her Health | nsurance, Merit cum
Fund | nsur ance nmeans, Jindal Schol arship
provi si on




6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur soci ety having sophisticated finance departnent where internal and external
financial audits were conducted in stipulated tine. Accounting Procedures and
norms are strictly following in each departnment of college and those were
nmoni tored by Director and Principal .

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ No Nill Yes | QAT
I nt er nal
Col | ege Level
Team
Adm nistrative No Nill Yes I nt er nal
Centralized
Audit Team
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Regul ar feedback from parents will be taken by faculty to nentor the
students effectively. 2. Students’ overall devel opnent will be assessed by
Parent and faculty collectively. 3. Discipline of students is nonitored
coll ectively by understandi ng students psychol ogical traits

6.5.3 — Development programmes for support staff (at least three)

1. Al supporting staff undergone basic IT fundanentals for effective
utilization of digital devices and office automation tools. 2. Supporting staff
are encouraged to upgrade their academ c skills in distance node. 3. Wrkshop
on “UNCONSCI QUS BI AS | N THE WORK PLACE” conducted for all supporting staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Inproving Teaching and Learni ng pedagogy for faculty using VED C Wrkshops
2. Additional skilling prograns for students to get better placenent
opportunities and higher education. 3. Encouraging research culture in faculty
and PG students 4. To gain MOUs with reputed Institutions/Oganizations 5. To
Encourage MOOCs platforns for students and staff in future

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes




¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Al umi 12/ 02/ 2019 02/ 03/ 2019 02/ 03/ 2019 25
meet
2018 | TP 03/ 09/ 2018 09/ 09/ 2018 30/ 03/ 2019 350
training
program
2018 Civils 03/ 09/ 2018 14/ 09/ 2018 28/ 02/ 2019 90
coachi ng
2018 Best 16/ 06/ 2018 01/08/ 2018 30/ 11/ 2018 10
Practices
visit
2018 MOUs and C 16/ 06/ 2018 02/ 07/ 2018 30/ 03/ 2019 30
ol | aborative
wor ks pl an
No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants

programme
Female Male
Wonrens Day 08/ 03/ 2019 08/ 03/ 2019 200 30

Cel ebration

Nat i onal 14/ 01/ 2019 14/ 01/ 2019 130 60

Yout h day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Sol ar

Panel s are enabl ed on the Roof top of
utilization around 50KW sewage and waste water
in the canpus with 65 kiloliters re usage (al nost zero waste water)

Institution building and its
utilization plants are existed

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Scri bes for exam nation Yes 5
Physical facilities Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff




advantages and
and disadva |contribute to
ntages local
community
2018 1 1 25/ 08/ 2 1 wonen e girl ed 42
018 npower men | ucati on,
t Hygi eni c
culture
2018 1 1 16/ 08/ 2 1 WOIen Henogl o 47
018 and their bin
heal th testing
for
pr egnant
wonen

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Staff code of conduct 03/ 07/ 2018 Every staff nust follow
the code of conduct given
to them
St udent code of condcut 03/ 07/ 2018 Every student nust

mai ntain and foll ow t he
code of conduct and rul es
and regul ati ons of the
institution also the
uni versity norns
nmentioned in that book

Admi n staff code of 03/ 07/ 2018 Admi ni strative staff
conduct must follow their rules
and regul ati ons

appl i cabl e and given in

t he code of conduct book.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

wor kshop on 18/ 03/ 2019 18/ 03/ 2019 18
Unconscious bias in
wor k pl ace cycle-2

UBW wor kshop 14/ 02/ 2019 14/ 02/ 2019 11
cycle 1

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Four Sewage Di sposable Plants in college and hostels so that ZERO Di scharge
of waste water, treated water is diverted to gardens. 2. Plastic Free Canpus 3.
Plantation of nore trees to inprove greenery in college. 4. Students are
encouraged to do articles using waste materials by conducting conpetitions |ike
best articles fromwaste managenent and Eco friendly Vinayaka. 5. Bio-Diversity
orientation prograns conducted for students 6.Solar Energy Utilization

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices




PRACTI CE: 1: DESI GNI NG OF PSYCHOLOGY WEBSI TE FOR SRI VI SHNU EDUCATI ONAL SCCI ETY:
Sri Vishnu Educational Society has diversified student comunity of various age
groups under nultidisciplinary prograns and courses in technol ogy, sciences,
medi cal , pharmaceutical etc. conprising of 10000 plus students around.
Departnment of Psychol ogy, a wing of Sri Vishnu Educational society wants to
bring attention on various psychol ogical issues of its students and staff who
are facing/being faced and begin the conversation around what they need in
order to grow up healthy, happy and resilient. Since students and sonetines
faculty may hesitate to cone forward and open about their chall enges and issues
related to psychol ogi cal wellbeing there nust be a conmon plat formlike a
website to resolve. OBJECTIVES: 1) To conduct psychol ogy screening tests to
know t he behavior/ personality of the student comunity. 2) Students will
understand their psychol ogi cal issues individually and get help out of
frequently answered questions. 3) To enpower pupil to reclaimtheir lives by
provi di ng gui dance, counselling, psychotherapy and life skills for inproving
psychol ogi cal wel |l being. And activities to inprove their personality.
PRACTI CE: 2: Best practices visit to Reputed Colleges in various States Best
practices nake colleges nore efficient in delivering know edge to the students
and al so create the learning culture in student conmunity over a period of
time. The sane is discussed many tinmes in | QAC neetings and ot her infornma
nmeetings in college. The initiation to achieve this by visiting colleges with
reputation and long history in degree education cane from our Honourable Vice
Chai rman and Managenent team along with CAC. Heads of the departnents and
senior faculty are chosen by principal sir to visit and learn details about
Best practices in Hyderabad (Tel angana), Bangal ore (Karnataka) and Chenna
(Tam | nadu) States. Different syllabi and course structures and recent trends
in know edge, prograns across southern states also one of the reasons behind
the Best practices visit. OBJECTIVES: 1) To Visit the reputed degree coll eges
i n Tel angana, Karnataka and Tami | nadu states to learn the best practices
i npl emented in those colleges. 2) To inplement the suitable best practices in
our college in tune with our environnent and sustainability of academ cs as
early as possible. 3) To create the learning culture on par with best colleges
in cities |like Chennai, Hyderabad, Bengaluru. 4) Students’ involvenment in
various activities, student culture, achievenents/success stories to get
notivation and initiation for their inplenmentation for future academ cs. 5) To
get research provisions, collaborative activities, MU acquisitions on proper
grounds (if applicable) 6) To know better Functioning of | QAC, placenents
training and career guidance activities, PRACTICE: 3: ASPI RE-2018 conducted The
rol e of upgrading skills of the students is of paranount of inportance, we w sh
to lay the foundations for their success in reaching their goals also, it is
traditionally considered that events are useful for nuch productivity in
relati on to academni cs and non-acaden cs. For Aspire- 2018, a state |evel
symposi umis designed. We anticipated that through aspire-2018 the students
shoul d reach higher levels in all aspects of academ cs and technical skil
acqui rement, know edge various activities under different institutions will be
taken into consideration, we conduct ASPIRE 20, which provides students with
the platformthat conprise a plethora of activities such as intellectua
activities, artistic activities and other types of activities. Intellectual
activities are to make the students train to enquire into nature of events
produce knowl edge and skills. Artistic activities are to make them
aesthetically alive so that they develop in various arts PRACTICE: 4: MOU with
CSIR-11CT and CIVILS COACHI NG I NI TI ATI ON The success of a student is not only
based on his/her in depth understanding of curriculumsyllabi but also on the
ability towards its inplenentation and contribution for the benefit of society.
He/ she deemed to be fit for work, successful career on these paraneters as
wel | . Inprovisation of know edge in current trends related to industry,
scientific fervour, social responsibility are the netrics for this paradi gm
So, the institution has taken a key decision to acquire MOU with CSIR11CT,




Hyderabad for UG and PG chemi stry background students to undergo a training on
chem nformatics’ course which provides Hands on training along with know edge
upgradation in subjective areas. Being a citizen, one should do the best in
contributing services for society, as many students have a dreamto becomne
CIVIL services enployee proper channelization and nentoring is available in
nost of the cities, netropolis, corporation areas only. Students fromrura
background having the zeal to becone CIVIL services aspirants are at |ack of
support, nmentorship, focused vision etc. To support their vision, we started
CIVILS coaching in the current academ c year for spired students. we provided
the total practices inplenented in a nut shell as below 1. For students career
gui dance | TP program and Cl VILS coachi ng program are inplenented, 2.For the
pronotion of quality in culture, social responsibilities anbng students,

t hrough NSS units various activities are conducted, 3. to update |latest trends
in know edge Chemi -informatics course MOU is attained with CSIR-11CT,
Hyder abad, 4. | nprovising the teaching and | earning process by the conduction of
VEDI C I n house program 5.providing eco friendly anbience with facilities, 6.
Encouraging faculty to participate in FDPs and to do research publications, 7.
Conduction of state |level event ASPIRE-2K18 for technical and academ c exposure
to students

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://bvricedegree. edu.in/1QAC/ 2018 19/ bestpracti ces2018 19. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As the Institution is situated in rural area under KOVWADA panchayat, through
NSS Cell of the college various activities are conducted for the pronotion of
quality culture and social responsibility anong student comunity. The Vision
is to provide quality education to sustain the devel opnent of the society. NSS
unit-1 adopted Durgapuramvillage and NSS Unit-2 adopted Kovvada Village and
activities regardi ng soci al awareness, environnental awareness, health and
nmedi cal awar eness progranms are conducted. issues regardi ng health and hygi ene,
henogl obi n testing, gender awareness progranms on youth days etc are conducted
t hrough these cells. Using Google C assroons, Quizlets Modle for training and
online assessnents of students which hel ped us to get nore placenents in major
conpani es.

Provide the weblink of the institution

http://bvricedegree. edu.in

8.Future Plans of Actions for Next Academic Year

1) Conduction of State |evel Event ASPIRE, 2) Activities on acconplished MOUs in
tune with their purpose, 3) giving exposure to students under various field trips
etc., 4) enhancing the intake by additional sections or progranms, 5) Pronotion of
Quality culture and social responsibility activities through NSS, 6) Mtivating
faculty to do online or off |ine FDPs and MOOCs courses under various platforns,
7) I nplenentati on of GOOGLE cl ass room and other LMS platforns utilization anong
staff, 8) incorporate the best practices fromthe visited institution in tune
with our institutions capabilities and environnment consistency, 9) VEDIC inhouse
program activities, 10) encouraging nore sports activities, 11) Infrastructure
Augnentation in future, 12) Providing technical support to
i nstitutions/organizations (website designing and rmai ntenance etc.), 13) NAAC
peer team reconmendations inplementation in stipulated time period







